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“Green Human Resource Management: Principles and Practices” 

SUB-THEMES 
1.  Foundations of Green Human Resource Management  

 Evolution, Principles, Scope, and Green HRM for Sustainable Development   

2. Leadership, Employee Engagement, and Green Organizational Culture  

 Green Leadership  

 Employee Green Behaviour  

 Sustainable Organizational Culture  

 Change Management  

3. Technology and Innovation in Green HRM  

 Artificial Intelligence in Green HRM  

 Green HR Analytics  

 Digital HR  

 Green Innovation and Industry 5.0  

4. Green HRM, ESG, and Corporate Sustainability  

 ESG and HR  

 Corporate Social Responsibility (CSR)  

 Circular Economy  

 Sustainable Workplace Practices and Employee Well-being  

5. Challenges, Policies, and Future Directions of Green HRM  

 Environmental Laws and HR Policies  

 Green HRM Standards  

 Implementation Challenges 

6. Green HRM and Corporate Sustainability  

 ESG (Environmental, Social, and Governance) integration  

 Circular economy and HR  

 Sustainable Development Goals (SDGs) and HRM  

 Healthcare  

 Education  

 Hospitality and Tourism  

 Banking and Financial Services  

 Information Technology  


